
ST SEBASTIAN’S CHURCH  
FAMILY AND YOUTH PASTOR 

JOB DESCRIPTION 
 

This is a significant leadership role involving oversight of all youth and children’s work in the 
church, as well as specific work with young people and families. 

 
 
Position:  Family and Youth Pastor 

Employed by: St Sebastian’s Parochial Church Council (PCC) 

Responsible to: Vicar of St. Sebastian’s 

Work Base:  Parish Centre, St. Sebastian’s Church 

Work Area: Parish of Wokingham Without, Berkshire and schools with which its young people are 
linked  

Hours of Work: 40 hours per week (including Sundays and some evenings) 

Salary:  Up to £20,500 

Accommodation:  Large, 2 bedroom flat available 

Interview Date: Sunday 1st October 2017 

 

Aim and Objectives: 

1. To oversee the church’s children and youth work as part of the leadership team. 
2. To encourage and support volunteer workers and to line manage the Children and Family Worker. 
3. To carry forward an integrated vision and strategy for our work with children and young people 

(ages 0-18) that includes their families and is in line with the overall vision and team ethos of the 
church. 

4. To oversee and, where appropriate, implement programmes for children and youth work that 
foster this vision. 

5. To work with young people and their families in a way that enables their growth in Christ. 
6. To work with local schools as appropriate. 
7. To liaise with local organisations and statutory bodies related to work with children and young 

people. 
8. To work in partnership with the Children and Family Worker to develop and provide an effective 

Family Ministry in the parish, which includes families both within the church and the wider 
community. 

 

Duties and Responsibilities 

Oversight Role: 
1. To ensure that the church’s children and young people, together with their families, encounter 

Jesus Christ in the power of the Holy Spirit, and to grow in their faith, through prayer, Bible 
reading, and Christ-centred worship in a way that is appropriate to their age. 

2. To lead and develop children and youth work strategy within the church, managing the budget for 
this work, and ensuring the adequate provision of resources. 



3. To help to develop existing links with the infant, junior and primary schools in the parish, taking 
assemblies on a regular basis, and giving help and support in any other ways that seem 
appropriate. 

4. To ensure co-ordinated provision for children and young people, and in particular to help children 
with the transfer to secondary school. 

5. To line manage the Children and Family Worker. 

6. To produce, for the approval of the PCC, strategy and objectives for the ongoing children and 
youth ministry of the parish, to supply budget proposals for this work, and to manage those 
budgets appropriately. 

7. To report to the PCC as required and write a report on the Children and Youth Work of the church 
for the Annual Parochial Church Meeting. 

8. To ensure, where appropriate, that the needs and views of the church’s children and young 
people are represented to the PCC and the wider congregation. 

 

Work with Young People: 

9. To co-ordinate a programme for the church’s young people which will cater as far as possible for 
their spiritual and social needs. 

10. To engage with young people in the local community in a way that will help them to know the 
love of Jesus Christ and encourage faith in him. 

11. Where appropriate to create and develop links with local secondary schools, and work together 
with the schools and other churches to find the best ways in which to support them (e.g. 
Christian Union, Mentoring, Assemblies) 

12. To lead and develop the youth work team, providing appropriate resources, training, 
encouragement and supervision, including information about safeguarding issues. 

13. To exercise active pastoral concern for the young people in the church and to be available to 
them for counsel. 

14. To address current issues for young people and to be a resource for parents and the church as 
they seek to do the same. 

15. Where appropriate, to prepare and present young people for Baptism and/or Confirmation. 

16. To network with other youth workers in the local area and in the Diocese, providing support for 
one another, helping to develop a good knowledge of what is available for young people in the 
local community; giving scope for working together and keeping up to date any issues that may 
be arising for young people both on a local and a national level.  

 

Work with Families: 

17. Alongside the Children and Family Worker, to provide support to Families both within the church 
and the wider community in a way that encourages faith in Jesus Christ. 

18. Alongside the Children and Family Worker, to create and develop the church’s family ministry, 
including Messy Church, in a way that generates and fosters family discipleship, giving the tools 
and support to families to walk the journey of faith together. 

19. To research and keep up to date with support groups, local agencies and organisations that offer 
support and help for families in order to be able to signpost effectively. 

 

 



Other: 

20. To further his/her own professional and personal skills by study and training as appropriate. 

21. To promote and comply with the church’s Safeguarding Policy in accordance with diocesan 
recommendations. 

22. To ensure all activities related to the church’s children and young people, together with their 
families, are in accordance with relevant legislation (e.g. safeguarding, health and safety). 

23. To fulfil any other responsibilities deemed appropriate by the PCC. 

 

Personal Specification  
 
Essential:  

1. A range of significant experience of youth work. For example: a youth work qualification or 
equivalent, and post-qualification experience. OR at least three years’ experience of full-time youth 
work within a church context.  

2. A commitment to the needs of children, young people and their families, and a keen desire to see 
them develop a personal relationship with God through Jesus Christ and to grow in their faith.  

3. Have a mature Christian faith, in sympathy with the Church of England, and to work out the 
implications of their faith in a professional youth and children’s work context.  

4. Ability to establish and develop relationships through good inter-personal communication and 
listening skills.  

5. Ability to supervise volunteers and paid staff.  

6. Organisational skills (including computer skills), willingness to work flexible hours; ability to 
balance priorities and make sound decisions.  

7. Be self-motivated and have the ability to work primarily as part of a team but also alone when 
necessary.  

8. Experience of safeguarding procedures relating to children and young people. 

 
Desirable: Full driving licence  
 

There is a genuine occupational requirement that the post-holder is a practising Christian and the 
post is subject to an enhanced disclosure from the DBS 

 


